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Chair of Trustees –Description

The Chair provides leadership to the board, oversees decision-making, ensuring that it governs the charity effectively, and acts as a key ambassador for the charity. The Chair also provides support and challenge to the Director.

A key responsibility of the Chair is to ensure that all trustees are actively engaged in their roles, fulfilling their responsibilities, and engaging with the charity’s work.

Chair role 
· [bookmark: _Hlk97124369]Provide strategic leadership to NWGP ensuring strong governance and accountability. 
· Work in partnership with the Director, staff and volunteer team to achieve our mission.
· Ensure that safeguarding measures are implemented across the charity.
· Provide mentorship and oversight to the Director.
· Plan and chair the board meetings ensuring productive discussions and informed decision-making. 
· Act as a spokesperson and figurehead for NWGP, representing the charity externally and strengthening partnerships with key stakeholders.

Person Specification
· Experience of chairing boards or working in a senior governance role. 
· A keen sense of strategic purpose and decision-making abilities.
· Excellent communication and interpersonal skills.
· An inclusive leadership style: able to inspire and support everyone to participate on an equal footing. 
· The ability to listen and engage effectively. You are comfortable with challenge and debate and are able to encourage that in others whilst fostering a collaborative board environment. 
· Advocate - be able and willing to champion NWGP’s work through personal networks, social media, and other channels.
· A strong personal commitment to equity, diversity and inclusion. 

[bookmark: _Hlk97125078][bookmark: _Hlk97126413][bookmark: _Hlk97125165]The Chair will join a team of trustees who provide advice on NWGP’s purpose, vision, goals and activities; oversee NWGP’s finances; and ensure the effective and efficient administration of the organisation. (see Trustee roles & responsibilities for more details)

[bookmark: _Hlk97125172]Terms of appointment
· [bookmark: _Hlk97126112]This is a voluntary position, but reasonable expenses will be reimbursed.
· All voluntary roles are subject to satisfactory references and an enhanced DBS check.
· [bookmark: _Hlk97125191]Trustees are appointed for a 3 year term of office, renewal for further terms dependent on nomination and approval.

Time commitment (Estimated at a minimum of 10 hours per month)
· [bookmark: _Hlk97126176][bookmark: _Hlk97125249]Attending 3 Board meetings annually. Currently meetings are held in Leyland.  
· Attending monthly prayer meetings (held via zoom)
· Regular scheduled meetings with the Director with flexibility to respond swiftly to the occasional ad hoc issue.
· Attending an annual half day strategy session. 
· Attendance at the Annual Conference in January. Currently venue is in Wigan.

[bookmark: _GoBack]Please send CV and covering letter to sara@northwestgospelpartnership.com before 31st August 2025
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